Council Study Session oo EEFLy
City Hall Council Chambers o .

October 28, 2024 AGENDA CENTER

AT THEICENTER

1. Callto Order -6:00 p.m.
2. Council Miscellaneous Discussion ltems

a. Code of Conduct

Brooklyn Center 2025 Legislative Platform

- Staff request the council deliberate and discuss a draft legislative platform
or agenda (legislative priorities) for the 2025 Minnesota Legislative
Session.

3. City Manager Miscellaneous Discussion Items

4. Adjourn
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A. City Council

B. City

SECTION I: CITY COUNCIL MEETINGS, PROCESSES, AND PROCEDURES

A. Types of Meetings

1.

(a)

(b)

Regular Meetings

Informal Open Forum with City Council

The City Council of the City of Brooklyn Center shall hold an Informal Open Forum at City Hall, 6301
Shingle Creek Parkway, Brooklyn Center, Minnesota, at 6:45 p.m. prior to the Regular meetings, which
are held on the second and fourth Mondays of each month.

Informal Open Forum provides an opportunity for the public to address the Council on items that are
not on the agenda. Informal Open Forum will be limited to 15 minutes, and it may not be used to make
personal attacks, to air personality grievances, to make political endorsements, or for political campaign
purposes. Public comment during informal open forum will be limited to topics related to City business
and each individual will be limited to two minutes. Council Members will not enter into a dialogue with
the presenter. Questions from the Council will be for clarification purposes only. Informal open forum
will not be uses as a time for problem-solving or reacting to the comments made but for hearing the
present for informational purposes only.

The Presiding Officer may limit the time available to each person addressing the Council. Rules governing
appearances during Informal Open Forum are provided at the site of Council meetings.

Work Sessions
Work Sessions will take place at City Hall, 6301 Shingle Creek Parkway, Brooklyn Center, Minnesota, at

6:00 p.m. prior to the Regular meetings, which are held on the second and fourth Mondays of each
month. If necessary, the work session will be continued after the adjournment of the Regular meeting



NEW SECTION
Il. CITY COUNCIL CODE OF CONDUCT AND ETHICS

A. Council Conduct with One Another

Councils are composed of individuals with a wide variety of backgrounds, personalities, values, opinions, and
goals. Despite this diversity, all have chosen to serve in public office in order to preserve and protect the
present and the future of the community. In all cases, this common goal should be acknowledged even as
Council may "agree to disagree" on contentious issues.

1. In Public Meetings

(a) Practice civility, professionalism and decorum in discussions and debate. Difficult questions, tough
challenges to a particular point of view, and criticism of ideas and information are legitimate elements
of a free democracy in action. This does not, however, allow Council Members to make belligerent,
personal, impertinent, slanderous, threatening, abusive, or disparaging comments. No shouting or
physical actions that could be construed as threatening will be tolerated. Council Members should
conduct themselves in a professional manner at all times, including listening actively during Council
meetings.

(b) Honor the role of the Mayor, Mayor Pro Tem, or Acting Mayor Pro Tem in maintaining order. It is the
responsibility of the Mayor, Mayor Pro Tem, or Acting Mayor Pro Tem to keep the comments of Council
Members on track during public meetings. Council Members should honor efforts by the Mayor, Mayor
Pro Tem, or Acting Mayor Pro Tem to focus discussion on current agenda items. If there is
disagreement about the agenda or the Mayor, Mayor Pro Tem, or Acting Mayor Pro Tem’s actions,
those objections should be voiced politely and with reason, following procedures outlined in
parliamentary procedure.

(c) Avoid comments that personally attack other Council Members. If a Council Member is personally
attacked by the comments of another Council Member, the offended Council Member should make
notes of the actual words used and may call for a "point of order" to challenge the other Council
Member to justify or apologize for the language used. The Mayor, Mayor Pro Tem, or Acting Mayor Pro
Tem will maintain control of this discussion.

(d) Demonstrate effective problem-solving approaches. Council Members have a responsibility to show
how individuals with disparate points of view can find common ground and seek a compromise that

benefits the community as a whole.

(e) Be punctual and keep comments relative to topics discussed. Council Members have made a
commitment to attend meetings and partake in discussions. Therefore, it is important that Council
Members be punctual and that meetings start on time. It is equally important that discussions on
issues be relative to the topic at hand to allow adequate time to fully discuss scheduled issues.



(f) Endorsement of Candidates. Council Members have the right to endorse candidates for all Council
seats or other elected offices. It is inappropriate to mention endorsements during Council meetings or
other official City meetings or functions.

(g) Council Decisions. Once a majority decision of the governing body has been made, respect that official
position and defend it if needed, even if you personally disagreed.

2. In Private Encounters

(a) Continue respectful behavior in private. The same level of respect and consideration of differing points
of view that is deemed appropriate for public discussions should be maintained in private
conversations.

(b) Be aware of the insecurity of written notes, voicemail messages, social media and email. Technology
allows words written or said without much forethought to be distributed wide and far. How would you
feel if this voicemail message was played on a speaker phone in a full office? What would happen if this
email message was forwarded to others? Written notes, social media postings, voicemail messages and
email should be treated as potentially “public” communication.

(c) Even private conversations can have a public presence. Elected officials are always on display — their
actions, mannerisms, and language are monitored by people around them that they may not know.
Lunch table conversations will be eavesdropped upon, parking lot debates will be watched, and casual
comments between individuals before and after public meetings noted.

(d) Make no personal comments about other Council Members. It is acceptable to publicly disagree about
an issue, but it is unacceptable to make derogatory comments about other Council Members, their
opinions and actions.

B. Council Conduct with City Staff

The relationship between Council Members and administrative personnel is dependent on the particular
form of government. Governance of the City is a cooperative effort including elected officials, who set
policy, and City staff, who implement and administer the Council’s policies. Therefore, every effort should
be made to be cooperative and show mutual respect for the contributions made by each individual for the
good of the community. Council Members should be careful to restrict that relationship to the defined
channels. Unofficial Council interference in administrative affairs can disrupt business, weaken employee
morale, and create antagonistic relationships between administrators and Council Members.

Council Members should not attempt to exert any influence over the hiring and firing of administrative
personnel, except for those people whose appointment they are responsible, namely the City Manager,
City Attorney, and City Prosecutor.

Federal, State, and local laws have made personnel administration a very complex affair, with mishandlings
costing public employers hundreds of thousands of dollars in litigation, claims, and damages. The City of
Brooklyn Center has a very strong commitment to providing its employees with a fair, accountable, and
uniform system of personnel administration including procedures to address employee grievances.




10.

Treat all staff as professionals. Clear, honest communication that respects the abilities, experience, and
dignity of each individual is expected. Belligerent, personal, impertinent, slanderous, threatening,
abusive, or disparaging comments toward staff is not acceptable.

Limit contact to specific City staff. Questions of City staff and/or requests for additional background
information should be directed to the City Manager or City Attorney. The City Manager should be
copied on or informed of any request.

Council direction to staff. In accordance with Charter Section 2.09, individual Council Members cannot
give direction to City staff either publicly or privately. The Council as a body may provide staff direction
on matters that come before the Council.

Requests for follow-up or directions to staff should be made only through the City Manager or the City
Attorney when appropriate. When in doubt about what staff contact is appropriate, Council Members
should ask the City Manager for direction. Materials supplied to a Council Member in response to a
request for information of interest to all Council Members will be made available to the entire Council
so that all have equal access to the information.

Do not disrupt City staff from their jobs. Except in extraordinary circumstances, Council Members
should not disrupt City staff while they are in meetings, on the phone, or engrossed in performing their
job functions.

Never publicly criticize an individual employee. Council should never express concerns about the
performance of a City employee in public, to the employee directly, or to the employee’s manager.
Comments about staff performance should only be made to the City Manager through private
correspondence or conversation.

Do not get involved in administrative functions. Council Members must not attempt to influence City
staff on the making of employment or personnel decisions, awarding of contracts, selecting of
consultants, processing of development applications, or granting of City licenses and permits.

Do not attend City staff meetings without permission from staff. Even if the Council Member does not
say anything, the Council Member’s presence implies support, shows partiality, intimidates staff, and
hampers staff’s ability to do their job objectively.

Limit requests for staff support. Requests for additional staff support —even in high priority or
emergency situations — should be made to the City Manager who is responsible for allocating City
resources in order to maintain a professional, well-run City government.

Do not solicit political support from staff. Council Members should not solicit any type of political
support (financial contributions, display of posters or lawn signs, name on support list, etc.) from City
staff.



11.

12.

13.

(a)

(b)

(c)

(d)

(e)

Council, EDA and Commission agendas. Staff’s responsibility is to provide Council Members the
information needed for informed decision-making. Every effort should be made to ask staff questions
regarding Council, EDA and commission agendas before the meeting.

Don’t speak ill of other Council Members to staff. Staff has the responsibility to treat all Council
Members equally. It puts staff in a compromising position when one Council Member criticizes other

Council Members to staff.

Don't spring surprises on Council Members or City staff, especially at formal meetings.
Council Conduct with the Public

In Public Meetings

Making the public feel welcome is an important part of the democratic process. No signs of partiality,
prejudice or disrespect should be evident on the part of individual Council Members toward an
individual participating in a public forum. Every effort should be made to be fair and impartial in
listening to public testimony.

Be fair and equitable in allocating public hearing time to individual speakers. The Mayor, Mayor Pro
Tem, or Acting Mayor Pro Tem will determine and announce limits on speakers at the start of the public
hearing process and ensuring those with Brooklyn Center addresses have an opportunity to speak.
Generally, each speaker will be allocated two minutes with applicants or their designated
representatives may be allowed more time. If many speakers are anticipated, the Mayor, Mayor Pro
Tem, or Acting Mayor Pro Tem may shorten the time limit and/or ask speakers to limit themselves to
new information and points of view not already covered by previous speakers.

No speaker will be turned away unless he or she exhibits inappropriate behavior. Each speaker may
only speak once during the public hearing unless the Council requests additional clarification later in
the process. After the close of the public hearing, no more public testimony will be accepted unless
agreed upon by the Council.

Ask for clarification, but avoid debate and argument with the public. Only the Mayor, Mayor Pro Tem,
or Acting Mayor Pro Tem — not individual Council Members — can interrupt a speaker during a
presentation. However, a Council Member can ask the Mayor, Mayor Pro Tem, or Acting Mayor Pro Tem
for a point of order if the speaker is off the topic or exhibiting behavior or language the Council
Member finds disturbing.

If speakers become flustered or defensive by Council questions, it is the responsibility of the Mayor,
Mayor Pro Tem, or Acting Mayor Pro Tem to calm and focus the speaker and to maintain the order and
decorum of the meeting. Questions by Council Members to members of the public testifying should
seek to clarify or expand information. It is never appropriate to belligerently challenge or belittle the
speaker. Council Members’ personal opinions or inclinations about upcoming votes should not be
revealed until after the public hearing is closed.




(f)

(g)

D.

No personal attacks of any kind, under any circumstance. Council Members should be aware that their
body language and tone of voice, as well as the words they use, can appear to be intimidating or
aggressive.

Follow parliamentary procedure in conducting public meetings. The City Attorney serves as advisory
parliamentarian for the City and is available to answer questions or interpret situations according to
parliamentary procedures. Final rulings on parliamentary procedure are made by the Mayor, Mayor Pro
Tem, or Acting Mayor Pro Tem subject to the appeal of the full Council.

In Unofficial Settings

Make no promises on behalf of the Council. Council Members will frequently be asked to explain a
Council action or to give their opinion about an issue as they meet and talk with constituents in the
community. It is appropriate to give a brief overview of City policy and to refer to City staff for further
information. It is inappropriate to overtly or implicitly promise Council action, or to promise City staff
will do something specific (fix a pothole, plow a specific street, plant new flowers in the median, etc.).

Make no personal comments about other Council Members. It is acceptable to publicly disagree about
an issue, but it is unacceptable to make derogatory comments about other Council Members, their
opinions and actions.

Council Members are constantly being observed by the community every day that they serve in office.
Their behaviors and comments serve as models for proper conduct in the City of Brooklyn Center.
Honesty and respect for the dignity of each individual should be reflected in every word,
communication, (whether in social media or otherwise), and action taken by Council Members, 24
hours a day, seven days a week. It is a serious and continuous responsibility.

Council Conduct with the Media

Council Members may be contacted by the media for background and quotes.

1.

The Mayor is the official spokesperson for the representative on City position. The Mayor is the
designated representative of the Council to present and speak on the official City position. If an
individual Council Member is contacted by the media, the Council Member should be clear about
whether their comments represent the official City position or a personal viewpoint.

Choose words carefully and cautiously. Comments taken out of context can cause problems. Be
especially cautious about humor, sardonic asides, sarcasm, or word play. It is never appropriate to use

personal slurs or swear words when talking with the media.

The best advice for dealing with the media is to never go "off the record."



E. Council Conduct with Other Public Agencies

Be clear about representing the City or personal interests. If a Council Member appears before another
governmental agency or organization to give a statement on an issue, the Council Member must clearly
state:

1. If his or her statement reflects personal opinion or is the official stance of the City;

2. Whether this is the majority or minority opinion of the Council. Even if the Council Member is
representing his or her own personal opinions, remember that this still may reflect upon the City as an
organization.

If the Council Member is representing the City, the Council Member must support and advocate the official
City position on an issue, not a personal viewpoint.

F. Council Conduct with Boards and Commissions

The City has established several Boards and Commissions as a means of gathering more community input.
The Council appoints members to all committees, boards, and commissions which serve in a purely
advisory role to the Council. These commissions/committees/boards are as follows:

e  Cultural and Public Arts Commission,

e Financial Commission,

® Housing Commission,

e Park and Recreation Commission,

e Sister Cities Commission, and

e Planning Commission.
The Council also appoints representatives to Visit Minneapolis Northwest Tourism, Watershed
Commissions, and Northwest Suburbs Cable Communications Commission.

The Charter Commission is a statutory commission appointed by the Chief Judge of the District Court. The
terms of Commission members are staggered for two or three years with appointments ending on
December 31 of each year. Appointments are made by the Council as terms expire or as vacancies occur.

Residents who serve on Boards and Commissions are a valuable resource to the City’s leadership and
should be treated with appreciation and respect.

1. If attending a Board or Commission meeting in the role as liaison. “Liaison” means non-voting member
of a commission who shall speak on behalf of the Council (or staff) as a whole, not as an individual,
thus providing a communication link between the commission and Council (or staff).

2. Limit contact with Board and Commission Members. It is inappropriate for a Council Member to
contact a Board or Commission member to lobby on behalf of an individual, business, or developer.
Council Members may contact members of the Commission and staff liaison in order to clarify a
position taken by the Board or Commission.

3. Remember that Boards and Commissions serve the community, not individual Council Members. The
City Council appoints individuals to serve on Boards and Commissions, and it is the responsibility of




Boards and Commissions to follow policy established by the Council. But, Board and Commission
members do not report to individual Council Members, nor should Council Members feel they have the
power or right to threaten Board and Commission members with removal if they disagree about an

issue.

Be respectful of diverse opinions. A primary role of Boards and Commissions is to represent many
points of view in the community and to provide the Council with advice based on a full spectrum of
concerns and perspectives. Council Members must be fair and respectful of all residents serving on
Boards and Commissions.

Accountability Measures

Types of Accountability Measures

A potential action for failing to comply with this code of conduct may include the following measures:

(a) Admonition. An admonition shall be verbal and made by the Mayor to the Council Member.

(b) Reprimand. A reprimand shall be administered to the Council Member by letter. The letter shall be

approved by the City Council and shall be signed by the Mayor, or by the Mayor Pro Tem or Acting
Mayor Pro Tem if the Mayor position is vacant, or if the matter involves the Mayor.

(c) Censure. A censure shall be administered pursuant to a formal resolution adopted by the Council.

(a)

(b)

(a)

(b)

()

Conduct

City Council Members who violate the code of this conduct are subject to admonition, reprimand, or
censure. Any violations that potentially constitute criminal conduct shall be handled by the criminal

justice system.

Factors that will be considered in determining the appropriate consequence include but are not limited
to the following: seriousness of the violation and number of preceding violations.

Reporting a Potential Violation

A member of the Brooklyn Center City Council may report a potential Code of Conduct violation by a
member of the City Council by bringing the matter to the attention of the official of their choice,

Mayor, City Manager, or City Attorney.

A Brooklyn Center staff member may report a potential code of conduct violation by a member of the
City Council by bringing the matter to the attention of the City Manager or Human Resources Manager.

If the potential violation involves the Mayor, it should be brought to the attention of the Mayor Pro
Tem, City Manager or City Attorney.



(d)

(a)

(b)

(c)

(d)

(a)

A community member may report potential code of conduct violations by a member of the City Council
to the Mayor, City Manager or any member of the City Council.

Investigation Procedure

Triage. The Mayor and City Manager will gather initial information, consult with the City Attorney if
necessary and decide how to move forward.

Fact Finding. If necessary, the matter will be referred to the criminal justice system. The Mayor and City
Manager will determine whether to pursue independent fact-finding or internal fact-finding.

Possible Outcomes. As is referenced above, (i) a verbal admonition may be given to the Council
Member by the Mayor, (ii) a reprimand may be administered to the Council Member by a letter
approved by the Council, or (iii) a censure may be administered pursuant to a formal resolution
adopted by the Council.

Notice and Hearing. After voting to issue a reprimand or censure, the City Council will provide written
notice to the Council Member at least fourteen (14) days prior to the Council’s formal action upon the
reprimand or censure. The notice may be served by mail and shall specify the grounds for the
reprimand or censure and state the date the Council will take action upon the reprimand or censure. At
any time prior to the Council’s formal action, the Council Member may, in writing, request a hearing
before the City Council, which shall be held at the next regular City Council meeting. After the hearing,
the City Council shall decide whether or not to proceed with the reprimand or censure.

For Conduct Violations During a Council Meeting

A verbal correction by the Mayor, Mayor Pro Tem, or Acting Mayor Pro Tem will normally be the first
step to address the matter either during or outside of the Council meeting. Further incidents may be
addressed by subsequent verbal corrections accompanied by use of the gavel. Repeated incidents can
give rise to the Mayor, Mayor Pro Tem, or Acting Mayor Pro Tem not recognizing the offending Council
Member to speak. A Council Member can request that the Mayor, Mayor Pro Tem, or Acting Mayor Pro
Tem take any of these actions against an offending Council Member if the Mayor, Mayor Pro Tem, or
Acting Mayor Pro Tem has not done so on his/her own.

Alternative Reporting

If the Mayor, Mayor Pro Tem, or Acting Mayor Pro Tem are unable to be involved in reviewing the code of
conduct complaint for any reason, the matter will be reviewed by the next most senior member of the
Council that is not involved in the complaint.
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H. Ethics
1. Open Meeting Law

(a) State law requires that, with certain exceptions, meetings of the City Council be open to
the public. A meeting is a gathering of a majority of City Council Members at which City
business is discussed. It is not necessary that action be taken for a gathering to constitute
a “meeting.”

(b) A meeting does not include chance, social gatherings as long as public business is not

discussed.
(c) A majority of Council Members should not communicate with each other by phone, email, in-person,

or otherwise, to discuss City business.
(d) Use of social media does not violate the open meeting law as long as the social media use is accessible

to all Members of the public.

See Minnesota Statutes, Chapter 13D for further information regarding the Open Meeting Law.

2. Gift Law

A City Council Member cannot accept a gift from someone who has an interest in any matter
involving the City. A “gift” includes money, property, a services, a loan, forgiveness of a loan, or
a promise of future employment. A “gift” does not include:

Campaign contributions;

items costing less than $5;

items given to members of a group, the majority of whose members are not local officials;

gifts given by family members; or

food or beverages given at a reception, meal or meeting at which a Council Member is making a
speech or answering questions as part of a program

See Minnesota Statutes, Section 471.895 and City Charter, Section 14.04(A) for further information regarding
the Gift Law.

3. Conflict of interest

(a) City Council Members cannot have a personal financial interest in a sale, lease, or contract with the
City. ‘

{b) City Council Members cannot participate in matters in which the Council Member’s own personal
interest, financial or otherwise, is so distinct from the public interest that the

(c) Council Member cannot be expected to fairly represent the public’s interest when voting on the
matter.
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Council Study Session

DATE: 10/28/2024

TO: City Council

FROM: Dr. Reggie Edwards, City Manager
THROUGH: N/A

BY:

SUBIJECT: Brooklyn Center 2025 Legislative Platform
Background:

In February 2024, the Minnesota Legislature will start the 2024 Legislative session, which will end by mid-
May of this year.

Each year the City develops and adopts a legislative agenda for purposes of advocating at the state and
federal on issues that impact Brooklyn Center.

While the City has annually developed a list of legislative priorities, we have not developed an ongoing
process for developing, executing, monitoring, advocating and fostering legislative action. Staff has
developed a draft legislative process, which can be improved upon in years to come.

In preparation for a discussion regarding development and execution of the Brooklyn Center 2024
Legislative Agenda the following documents are attached:
e 2024 —2029 Strategic Plan
2024 Mock Up of Legislative Priorities (Based on 2023 Legislative Priorities)
Listing of proposed legislative items (detailed descriptions will be forthcoming)
Draft Annual Legislative Process ( 2024-2025)
North Metro Mayor’s Association 2024 Legislative Priorities
Brooklyn Park 2024 State and Federal Legislative Priories

Legislative agenda items may originate internally or externally from partnering organizations.

Staff desires to discuss with the Council the following:
e Build agreement on an ongoing annual legislative process (This process will be subject to modification
or improvement in years to come)
e Discussion and Propose Changes to the Draft Mock Up of Legislative Priorities (Based on 2023
Legislative Priorities)
e Discussion of new developing 2024 Legislative Items

The initial steps of the process includes:
e Gathering information on various legislative issues
I dentification of continuing and new legislative issues
Meeting with legislative representatives at the state and federal levels
Aligning advocacy on key issues with county and regional partners
Advocating for legislative items that benefit and strengthen the City of Brooklyn Center



ATTACHMENTS:

Description Upload Date Type
2025 Legislative Schedule Draft 10/24/2024 Cover Memo
2025 Brookyn Center Legislative Platform - Draft 10/24/2024 Backup Material



BC Legislative Schedule — 2025 Legislative Session

Dates Action

Oct. 4 Internal Legislative Email — Directors

Oct. 8 Internal Legislative Discussion — Directors

Oct. 14 Internal Legislative Discussion — Council Study Session
Oct. 25 Tour of BC Public Works Garage

Oct. 22 Internal Legislative Discussion - Directors

Oct. 28 Legislative Discussion — Council Study Session

Nov. 1 Internal Draft of Legislative Priorities - Directors

Nov. 7 Internal Final Draft of Legislative Priorities - Directors
Nov. 12 Legislative Priorities Presentation — Council Work Session
Nov. 20 Legislative Luncheon — Heritage Center

Jan. 14 Legislative Session Begins

Mar. 25 Legislative Update — Council Presentation

May 19 2025 Legislative Session Ends

Jun. 23 Legislative Debrief — Council Study Session
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Overview

The City of Brooklyn Center works together with its partners to support proposals for new legislation
in Minnesota designed to strengthen the community. The following list of legislative priorities and
positions, along with those prepare by the Brooklyn Center Economic Development Authority (EDA),
constitute Brooklyn Center's legislative agenda for the 2024 legislative session.

Diversity, Equity and Inclusion

The City of Brooklyn Center, with our rich racial, ethnic and demographic diversity is committed to
supporting local, state and federal policies and investments that advance the goals of eliminating
racial and economic disparities in areas such as housing, employment, transportation, health care,
safety, etc., and works towards a more inclusive economy. Many of the detailed advocated for in this
document strive to achieve these goals.
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Administration

e BCLG 01-20254 Official Notifications / Information Access — The City of Brooklyn Center supports
the state in eliminating outdated and unnecessary publication requirements no longer relevant
or representative of the City's technological capabilities.

Justification — Currently, the state has laws mandating the City to establish an "official" or "qualified"
newspaper for formal city notifications. The law specifies that cities designate only "one" newspaper;
it must be printed in English, and if it is a daily newspaper, it must be distributed at least five days each
week, etc. While the notification standards established in 1949 were well intended, they may not be
complete or applicable to contemporary methods of communication or cost-efficient.

e BCLG 02-20254 Election Judge Recruitment and Retention — The City of Brooklyn Center supports
efforts by the state to amend regulations to eliminate the party balance requirement of appointed
and hired staff administering absentee balloting before Election Day and for city special elections.
We further recommend that the Legislature authorize time off for college students if they have
been appointed to serve as an election judge.

Justification — City elections are non-partisan and govern elections in a non-partisan manner. One of
the City's strategic priorities is "community engagement across all segments of the City." The City
desires to engage as many residents as possible in the election process.

e BCLG 03-20254 Funding for Cultural Centers/Museums and Other Community Building Assets- the
City of Brooklyn Center encourages the Legislature to provide funding and provide new rules that
will support the establishment of Cultural Museum/Centers that reflect the unique traditions and
values provided by immigrants, new Americans and diverse communities; thereby enriching the
lives of all Minnesotans.

Justification — As one of the most ethnically and culturally diverse communities in the State of
Minnesota, we believe that this strength should be valued and shared. Various cultural organizations
and groups would love the opportunity to collaborate with the government, non-profits, and others to
share the benefits of their culture. We believe the state can play an extremely valuable role by
providing funding to build capacity and facilitate opportunities for these groups to add to the culture
of Minnesota in a lasting and meaningful way. We believe existing grant programs should be modified
or new funding should be approved to encourage Cultural Centers, Museums, and Arts to support the
goal of culturalinclusion and diversity in the state.
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Essential Services

e BCLG 04-20254 Brooklyn Center Public Works Garage — The City of Brooklyn Center supports increased
state funding for transportation maintenance facilities, like the Brooklyn Center Public Works Garage
which provides critical regional services.

Justification — The 50-year-old Brooklyn Center Public Works garage is outdated, creating safety risks and
operational inefficiencies. Its size and design limit the safe use of large equipment like snowplows and have
insufficient space for modern upgrades, such as charging stations for an electrified fleet. Renovations are cost-
prohibitive, with $3.5 million in deferred maintenance. Public Works operations are essential to regional
mobility, including snow and ice control for areas like Shingle Creek Crossing, and aiding the movement of
Brooklyn Center's significant essential worker population.

BCLG 056-20254 Tenant Protections - The City of Brooklyn Center supports revising existing

regulations that restrict local governments from enacting tenant protection measures. Further,
the City of Brooklyn Center supports new legislation that clarifies and creates tools that support
tenant protection measures, both locally and state-wide. These tools include but are not limited
to, lecalautherity te—enact rentcontrel—preveningprevent discrimination based on income
sources, limiting tenant screening practices, preventing non-renewals of leases without just cause,
and preventretaliation by rental property owners.

e BCLG 06-20254 Affordable Housing - The City of Brooklyn Center supports the creation of
additional programs, tools, and funding that address the concentration of poverty and ensure the
fair distribution of affordable housing opportunities across the Twin Cities metro. Specifically, the
State should establish a housing tax credit contribution fund, increase funding for the Economic
Development and Challenge Fund Grant program, and support dedicated funding for housing
through bonding and general fund revenue.

Justification — Vacancy rates remain low and the market is not keeping up with the demand for
affordable housing options. Cities want to play a role in addressing this issue but lack the resources
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and the flexible tools to create partnerships with public and private entities to ensure an adequate
supply of affordable housing options. The City of Brooklyn Center wants to ensure that current and
future policies are sensitive to ensuring all communities within the Twin Cities metro are absorbing
affordable housing at an equal rate to avoid segregating certain populations or concentrating poverty.
As it stands, the City of Brooklyn Center is a heavily tax burdened community and over 2% of its net
tax capacity is in 4d properties.

e BCLG 07-20254 Group Homes and Assisted Living Licensures — The City of Brooklyn Center believes
current regulations for group homes disproportionately impact lower-income communities and
communities of color. The City requests that the Legislature amend these regulations to address
unintended consequences, including allowing certain non-first-class cities to establish density
requirements and reinstituting the ability of a municipality to require a rental license. Currently, only
cities of the first class (with populations over 100,000) have the authority to mandate a minimum
distance of 1,320 feet (1/4 mile) from existing MDH Assisted Living facilities. There are no minimum
distance requirements for DHS Community Residential Setting facilities.

Justification — Our experience shows that single-family affordable housing neighborhoods attract investors
looking to profit from establishing group homes. Brooklyn Center has seen a significant increase in the
number of these homes. This concentration in lower-income neighborhoods limits homeownership
opportunities and wealth accumulation for residents, and it can alter the character of the community.
Additionally, these properties place a strain on local emergency response agencies, as they tend to generate
a higher volume of service calls.

According to MN Statutes 245A.11, subdivision 1, individuals residing in group homes cannot be excluded
from the benefits of normal residential surroundings by municipal zoning ordinances or land use
regulations. Group homes with a licensed capacity of 6 or fewer persons are permitted as single-family
residential uses for zoning purposes, and as of May 18, 2024, state-licensed group homes with 6 or fewer
persons are exempt from rental licensing requirements in Minnesota, including those licensed under
Minnesota Statutes 144G.45 and 245D.02.

The Commissioner of the Department of Health must consider the population, size, land use plan,
availability of community services, and the number and size of existing licensed MDH Assisted Living
facilities in any city where an applicant seeks to operate a facility; however, as of October 2024, Brooklyn
Center and Brooklyn Park— the only two cities in Hennepin County with over 50% BIPOC populations—hold
nearly 50% of all MDH Assisted Living licenses in Hennepin County.

e BCLG 08-20254 Emergency Shelter/Transitional Housing Use in Hotels — The City of Brooklyn Center
supports a more even distribution of emergency homeless shelters and transitional housing at area
hotels and motels, as paid by voucher.

Justification — The City of Brooklyn Center is home to 10 hotels; however, the City of Brooklyn Center has
become increasingly aware of our hotels moving away from their original intended and approved use as a
hotel facility and towards semi-permanent housing. In Brooklyn Center, hotels are lodging accommodations
for stays of less than a month. The City is aware of hotels being purchased or considered for acquisition in
the City for use as transitional housing. In the case of private ownership, this provides a guaranteed income
stream by entering into a contract with county services. Removal of hotel accommodations from our City is
not in alignment with the City’s goals for economic competitiveness and employment, of which in part
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include the provision of accessible hotel accommodations to our City’s employment centers. As the City is
built out, there are limited opportunities to provide quality accommodations for those visiting the area, and
has resulted in the increased use of City resources.

e BCLG 0942-20254 Building Officials — The City of Brooklyn Center supports efforts of the state to
increase its efforts to train new and diverse building officials, and provide sufficient education to
help local officials administer and enforce construction regulations.

Justification — The City has established city priorities related to resident economic stability and the
value of diversity and inclusion. There is a shortage of building officials in the state and a greater
shortage of building officials of color. Sufficient funding and support by the state would permit the
City and other cities to have access to a broader pool of candidates for building officials in the future.

Business and Economic Development

e BCLG 10-20254 Small Business Development — The city supports city and non-profit partnerships in
developing small business centers, incubators, and other affordable commercial opportunities for
small and BIPOC owned businesses. Agency’s such as African Career Education and Resources and
CAPI USA provide support for small businesses and are critical in Brooklyn Center’s business
community.

e BCLG 11-20254 Business Tenant Protection — The city supports the state in creating more protection
for tenants within commercial properties, with a focus on small lower-income businesses who are at
greater risk of displacement. The City of Brooklyn Center has received more recent feedback relating
to commercial tenants with challenging lease situation.

e BCLG 12-20254 Youth Tax Credit — The City of Brooklyn Center supports efforts by the state to
create an internship-to-work tax credit for organizations hosting young workers in Brooklyn
Center. This type of tax credit program exists now but is targeted at Greater Minnesota.

Justification — One of the City's strategic priorities is "Resident Economic Stability". This program would
provide an incentive for businesses to participate in the BrookLynk Program of the Brooklyn Bridge
Alliance.

e BCLG 13-20254-Workforce Readiness — The City of Brooklyn Center supports efforts of the state
to fund fully the Minnesota Job Skills Partnership and other workforce training programs. The City
also supports the state in providing flexible funding to local workforce councils and pursuing
creative programming and funding. Finally, the City supports efforts to design and implement
programs designed to address youth employment and workforce readiness.

Justification — One of the City's strategic priorities is "Resident Economic Stability". This program

would provide an incentive for businesses to participate in the BrookLynk Program of the Brooklyn

Bridge Alliance. This effort would also, support the City's strategic priority of "Resident Economic
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Stability".

BCLG 14-20254 TIF District Flexibility - The City of Brooklyn Center generally supports efforts of the
State to increase the flexibility of TIF to facilitate redevelopment and housing activities and supports
creating special legislation that will allow for creation of two or more redevelopment TIF districts
within the Opportunity Site.—

Justification - In the Opportunity Site Redevelopment Area, The City has made significant investment in
the acquisition and demolition of properties to achieve redevelopment goals laid out in the Master
Plan. Market forces are also leading to significant delays in development of the property. Both factors
a diminishing the effectiveness of TIF within the Opportunity Site. The City proposes special legislation
that will allow for creation of one or more redevelopment TIF districts within the Opportunity Site.,
even if those areas cannot qualify based on existing statutory requirements.

BCLG 15-20254 Opportunity Site Phase 1 Infrastfucture Bonding = The City is requesting critical

legislative funding that will fill gap funding necessary for the build out of Phase 1 of the Opportunity
Site. The request is for $3,000,000 that will close the remaining funding gap allowing for the
construction of infrastructure to phase 1 of the opportunity site.

Justification — Phase 1 of the oppertunity site will bring.over 700 units of multifamily housing, local-
oriented commercial business spaces, an.event center and public gathering spaces. The city has already
received $3.6 million in grants for the.infrastructure and this final piece of state bonding would allow
for construction to begin on the infrastructure.

Financial

BCLG 16-20254 (Metro Area Fiscal Disparities) 4D Transition Aid — The supports state funding for
cities recovering tax losses due to 4D Transition Aid.

Justification - Our region needs more units of affordable housing and deeper levels of affordability.
Brooklyn Center supports initiatives to increase affordable housing supply in in the state. The recent
legislative changes to the 4d tax classification however, disproportionality affects cities with several
4d properties whose tax bases are already stressed. Brooklyn Center is expected to lose over $250,000
in tax _capacity over 2021 levels when the new rate is effective in 2025 (from non TIF-captured
parcels). This translates to S145,388 in the City's portion of taxes assuming pay 2024 tax rates.

The new bill does support transition aid in 2025 and 2026 for communities whose tax capacity in 4d
property exceeds 2% of total tax capacity. Based on current calculations, Brooklyn Center is now
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BCLG 17-20254 Metro Area Fiscal Disparities - Brooklyn Center was once a net contributor to the
Fiscal Disparities pool. Today as a net recipient, the fiscal disparity is a major factor contributing
to the fiscal stability of the City and our taxpayers. Without Fiscal Disparities, the property tax
burden in Brooklyn Center would escalate dramatically, perhaps more than 25%. We strongly
encourage continued legislative support for Metro Area Fiscal Disparities.

BCLG 18-20254 Sales Tax Exemption Simplification - We advocate for a way to simplify the utility
of the current sales tax exemption for construction materials. The process for using the current
sales tax exemption on construction is so complicated, risky, and burdensome to contractors and
cities that we are aware of no city that has decided to use this exemption. InBrooklyn Center, we
estimate savings of $300-$400 thousand annually for our neighborhood street and utility
construction projects if the sales tax exemption was viable.

BCLG 19-20254 Property Tax Relief — The City of Brooklyn Center supports efforts of the state to
increase property tax relief for property owners experiencing high tax burdens due to property
taxshifts.

Justification - The City has experienced significant shifts in tax capacity growth from commercial
to residential properties throughout the years of the most recent economic recession. As a result,
residential property owners have endured a tax shift burden. We expect this trend to continue
for the coming years as housing values continue to recover and commercial and industrial market
values normalize.

BCLG 20-20254 Local Government Aid - LGA — The City of Brooklyn Center supports the existing
LGA funding formula as an appropriate mechanism to distribute LGA. The city supports adding an
annual indexing factor to the formula. In addition, the city supports ,-suppert adding a racial and
economic equity factor to the existing formula and opposes special funding using LGA funds.

Justification — LGA has been cut for many years. The City’s budget stability continues to be
dependent on LGA funding. Any changes in the formula or siphoning of funds from the overall
pool for special projects may be detrimental to the City’s financial stability.
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Health and Well-Being

BCLG 21-2025 Racial Trauma Treatment - The City of Brooklyn Center supports the state supports the state
adding “racial trauma” to eligible conditions for psychological condition treatment.

Justification — Currently state statute stipulates that an employee seeking psychological condition
treatment approval shall pay the employee’s full salary and employer-provided benefits. The state does
not list “racial trauma” as an eligible condition for psychological condition treatment. Thereby, currently
staff cannot receive pay or benefits during a time of seeking psychological condition treatment. According
to _the National Center for PTSD, (website: www.ptsd.va.gov/understand/types/racial trauma.asp,
October 2024), “Racial trauma can lead to an increased risk of physical and mental health problems.
University of Georgia, Department of Psychology, (website: https://psychology.uga.edu./coping-racial-
trauma, 2019), states “experiences with racial discrimination are associated with negative mental (e.g.,
depression, anxiety, hopelessness, violent behavior) and physical (e.g., hypertension, thickening and
calcification of the arteries, and hear rate variability) health outcomes
(https://www.semanticsscholar.org/papter/Percieved-descrimination-health-%3A-a-review.-Pascoe-
Richman/886863c7ce89acfe9551d8fca9699381297cef52).

Law Enforcement & Public Safety

e BCLG 2025%- Permanent Prevention and Intervention Public Safety Aid - The City supports
extension and permanent funding of Public Safety Aid.

Justification—1n 2023, the State Legislature passed one-time funding “Public Safety Aid” for purposes
of supporting public safety, including community violence prevention and intervention programs,
community engagement; mental health crisis; victim serves; training programs; first responder-
wellness; equipment related to fire, rescue, emergency services; or to pay other personnel or
equipment costs. Public safety response strategies alone are not sustainable financially or to the
well-being and health of humans. Cities, counties and communities have little to no abilities to fund
the critical public safety strategies of prevention and intervention. Permanent funding of
community-centered public safety prevention and intervention will lead to a more sustainable,
healthier and well-being of people.

o  BCLG 23%%-2025 — Support for a Deferred Retirement Option Plan (DROP) for Law Enforcement
Officers - The City of Brooklyn Center supports the implementation of a Deferred Retirement
Option Plan (DROP) or a similar program for law enforcement officers in Minnesota. Such
programs allow senior officers to retire while continuing to work and accrue retirement benefits,
providing financial incentives for experienced officers to extend their careers. The City recognizes
the value of maintaining a seasoned workforce and the potential benefits of retaining senior
officers to support leadership continuity, mentorship of younger officers, and overall
departmental stability.

Justification - DROP programs have been successfully implemented in various states, encouraging
veteran officers to remain in service for a few additional years, thereby alleviating immediate
staffing challenges and ensuring that experienced officers can contribute to departmental
objectives. A similar program in Minnesota could address ongoing recruitment and retention issues
and enhance public safety by leveraging the skills of veteran officers.
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BCLG 24%%-2025 Presumption of Privacy for Body-Worn Cameras Used by Non-Sworn Staff - The

City of Brooklyn Center supports extending the presumption of privacy for Body-Worn Camera
(BWC) footage to non-sworn staff, in alignment with the current state law that protects BWC data
collected by licensed peace officers. This expansion would ensure that BWC data recorded by non-
sworn staff, such as community service officers or professional staff, is classified as private data,
except when specifically required by law to be released. This adjustment aligns with the broader
privacy protections afforded to law enforcement and supports the responsible use of technology
to enhance public trust and safety without compromising individual privacy.

Justification - BWCs have proven to be a valuable tool for transparency and accountability.
However, it is important to extend the same privacy protections to non-sworn staff, as their roles
also involve sensitive interactions with the public. This proposal ensures consistency in data
classification and builds community trust while respecting privacy.

BCLG 252-20245 Race Identification on Driver’s License — The-City-supportseli-identified race-
desighation-on-driversticense:_The City of Brooklyn Center.supports legislative efforts to improve
race-related data collection by offering individuals the option to self-identify their race on their
driver’s license. This option should be voluntary and include safeguards to ensure that the data is
used exclusively for the purpose of improving racial equity.and reducing bias in law enforcement
activities.

polieing:_ Accurate race-| related data is critical.for assessing and addressing racial disparities in

policing. Allowing individuals to self-<identify their race on their driver’s license provides a more
precise and voluntary method of data collection, supporting efforts to develop fair and equitable
law enforcement practices. The City remains committed to reducing racial bias and inequity in
policing through data-driven policies.

BCLG 263-20245_Cop Autism Response Education and Vitals-AppTechnologies - The City of
Brooklyn Center supports legislative funding for the expansion of the COP Autism Response
Education (CARE) training model and \/TALsapp-te-better meet-the needsef individualsen-the
Autism-Speetrum—ahd-build-mere-inclusivecommunities:_the development and utilization of

innovative technologies that improve public safety responses to individuals with Autism Spectrum
Disorder (ASD). These technologies could include apps, sensory tools, or other support systems
that enhance communication and understanding between first responders and individuals on the

autism spectrum.
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Diserder- As more individuals are diagnosed with ASD, first responders must be equipped with
tools to provide appropriate and effective services. The use of supportive technologies can help
bridge communication gaps and ensure safer, more inclusive responses for all community
members, without prescribing a specific technology, such as the Vitals App, which may not be

universally suitable.

BCLG 274-20245 - Juveniles in Municipal Jails — The City of Brooklyn Center supports efforts by the
state to clarify state statutes that would allow juveniles to be held for questioning and booking in
the City jail for up to six hours.

Justification — The City would have more of an opportunity and time to work with a juvenile to
resolve or remedy their situations before being transported to Hennepin County Jails should the
state increase the max time juveniles may be held in a licensed municipal jail.

Policing — The City-of Brooklyn-Centersupports-actionby-the state

N o ., _

The City. of Brooklyn Center reaffirms its

support for implementing the principles and strategies outlined in the President's Task Force on
21st Century Policing and calls for sustained state funding to enhance training, officer wellness
initiatives, and the adoption of modern policing technologies. This includes body-worn cameras,
de-escalation techniques, and holistic safety approaches. The City encourages the integration of

whole-of-government and whole-of-community strategies to achieve safe, healthy communities.

City-hastaken-on-the-expense-of such-effortsat the City'sexpense-_The recent report, Task Force
on 21st Century Policing: A Renewed Call to Action (April 2023), emphasizes the need for
transformation in policing through collaboration, public trust, and reducing the harm associated
with aggressive enforcement. By focusing on community safety over crime suppression, and
supporting training in de-escalation and other non-violent conflict resolution techniques, Brooklyn
Center can ensure its officers are well-prepared to meet the demands of modern policing. Ongoing
funding will allow the City to invest in technology, officer wellness programs, and community-led
policing strategies, all of which align with the holistic safety model that prioritizes long-term trust
and partnership between police and the community.

BCLG 296-20254 — Appropriation; Fencing Consortium - $5,000,000 in fiscal year 2024 is
appropriated from the general fund to the commissioner of public safety for a grant to the Fencing
Consortium for acquisition of anti-scale fencing, pedestrian doors, and vehicle gates for local
government facilities statewide to improve equitable access to a de-escalation and safety tool.
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This appropriation is available until the project is completed or abandoned, subject to Minnesota
Statutes, section 16A.642. This is a onetime appropriation.

Justification — Currently there is a consortium of Hennepin County cities participating in this joint
effort. Having the state take the lead on this effort would benefit all entities across the State of
Minnesota.

BCLG 3027-20254 Joint EOC and Indoor Regional Fire Training Facility (located in Brooklyn Park)
— The city supports funding for Brooklyn Park’s regional joint emergency operations center and
indoor fire training facility.

Justification - There currently is no option for this type of training in the NW metro. Having this
type of resource available to departments would be great in expanding fire training for our
firefighters. The demand for this type of regional facility is in huge demand since many of our
paid-on call firefighters have only a few years of service and very little real-life training. Brooklyn
Center Fire Department would use this type of training facility many times annually.

BCLG 3128-20254 Regional Live Fire Training Facility (located in Dayton) — The city supports funding
for the Dayton Regional live fire training facility.

Justification - The Dayton facility will include a live burn tower where we can teach and learn with
live fire training and operations from a multi-story training building. There currently is no option for
this type of training in the NW metro. Having this type of resource available to departments would
be great in expanding fire training for our firefighters. The demand for this type of regional facility
is in huge demand since many of our paid-on call firefighters have only a few years of service and
very little real-life training. Brooklyn Center Fire Department would use this type of training facility
many times annually.

BCLG 3229-20254 Continued and increased funding to MNFIRE and MBFTE — The city supports
continued and increased funding of MNFIRE and MBFE

Justification - Both of these State funded programs offer resources to fire fighters and fire
departments that are crucial for the wellbeing of our fire fighters. Brooklyn Center takes advantage
of both of these programs annually and the extra resources are vital to our budget. MNFIRE is a
wellbeing program that helps firefighters deal with top problems many fire fighters encounter while
or after serving their community, such as cancer, sleep, emotional trauma, and nutrition. BCFD has
been trained in all of their classes they currently offer for free. MBFTE give each city back training
dollars and pays a majority of the initial firefighter training, again crucial for departments budgets to
continue this.

BCLG 338-20254 Public Safety Responder Mental Health and Well-Being — The city supports creation
and permanent funding for public safety responder mental health and well-being.

Justification - During service to their community, front line first responders handle some of the most
difficult calls. One call or the totality of calls in one’s career, can negatively impact their mental and
physical health if not addressed properly. While we continue to normalize the conversations
surrounding mental health, we must provide resources to first responder staff to live, work and retire
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healthy. PTSD related retirements have grown exponentially in the recent years. PTSD is treatable;
we need to ensure we are providing prevention, resiliency and treatment options for our first
responders.

Lithium-lon Battery Safety — Lithium —ion batteries supply power to many kinds of devices, but if not
properly handled can catch fire or explode. We want to ensure that firefighter training, fire
suppression methods and fire codes are modernized as needed.

Justification — Traditional firefighting techniques that use water to extinguish fire are inadequate
when fighting these lithium-ion batteries. These fires in particular pose serious risks to life safety.
Any legislation impacting the use or disposal of lithium-ion batteries, including requirements for EV
charging stations should be vetted with input from MNFAC and the understanding of risks associated
with the batteries, including thermal runaway, stranded energy, deep seated fire and generation of
toxic and flammable gases.;

Transportation

BCLG 344-20254 Highway 252/1-94 Project — The City of Brooklyn Center supports the State
addressing the long-standing safety issues on Trunk Highway (TH) 252, while at the same
time protecting human health, promoting regional equity, and enhancing the livability and
prosperity of Brooklyn Center.

Justification - The TH 252 corridor is dangerous by design. According to the Minnesota
Department of Transportation (MnDOT), the full length of Highway 252 and 1-94 within the
project area have a demonstrated crash problem and that crossing Highway 252, on foot or
by bike, can be difficult due to the number of lanes, crossing distances, and busy
intersections. Brooklyn Center has long advocated that the safety issues along the corridor
must be addressed. However, the solution to the problem needs to ensure the project
protects human health, promotes regional equity, and enhances the livability and prosperity
of Brooklyn Center. Specifically, the City supports the following initiatives:

o Using racial and economic equity factors when considering state and local cost
shares for the Highway 252/1-94 Project.

o Creating and funding strategies to mitigate the impact the project will have on the
local tax base.

BCLG 352-20254 MVLST Funding - The City of Brooklyn Center supports including Hennepin
County in the distribution of motor vehicle lease sales tax (MVLST).

Justification - Hennepin County residents contribute substantially to the MVLST but State Law
excludes the county from receiving funding from this transportation source. If included,
Hennepin County would receive $10.4 million annually for roads, bridges, and pedestrian and
bikeway projects. The rationale to exclude Hennepin and Ramsey counties from receiving MVLST
formula funds was based on enabling new taxing authority through the creation of the County's
Transit Improvement Board (CTIB). With CTIB's dissolution in 2017, this rationale for excluding
Hennepin and Ramsey counties from receiving MVLST Formula funds has ceased to exist.
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BCLG 363-20254 Transportation Funding — The City of Brooklyn Center supports the state by
providing more funding, including bonding, for improvements to all components of the
transportation system. The City specifically supports funding for the TH 252/1-94 project and the
Blue Line Light Rail Extension

Justification — The City supports a well-funded regional transportation system. Additional funding
by the Legislature would permit the City to access various funding sources from the Minnesota
Department of Transportation for City projects.

BCLG 37%%-2025 City Cost Participation on State and County Roads — supports flexibility in, or

exemption from, cost participation policies when a city cannot meet cost share obligations due to
unique circumstances. The City calls for special or additional funding for cities that have burdens
of additional cost participation in projects involving state and county roads including the
placement of underground utilities due to those projects.

Justification — When municipal state aid (MSA) eligible cities (those with populations greater than
>5,000) face significant cost participation requirements related to state and county road projects,
they commonly dedicate all or.large portions of their available MSA to meet cost participation
obligations. When this happens, MSA funds are not available for use on the MSA system within the
city, and local taxpayers must fully fund their own local roads and stormwater infrastructure. This has
been exacerbated by significant new transportation infrastructure investments on the trunk highway
system authorized by the state and federal governments. Additionally, these state and county
projects often present a once-in-a-lifetime opportunity to replace or rehabilitate utilities under
regional roadways, forcing cities to allocate resources immediately and defer more urgent utility
infrastructure needs.

“The one-size fits all” cost participation policies adopted by the state and counties are inequitable.
They do not consider unique factors including a disproportionate number of trunk highway lane miles
in some communities, the high cost of some projects, or tax base challenges that may limit the
financial ability of some cities to pay. Cost participation obligations can consume the finances or debt
capacity of communities for many years. Furthermore, regional agencies are mainly focused on
facilitating travel and commerce through--and not into--a local community. Trends in cost share
policies, including ownership and long-term maintenance of regional assets, continue to add to the
local burden every time a cost share policy is updated or developed.
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